SIDE LETTER OF AGREEMENT
between the
FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT
and
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS AMERICAN RIVER CHAPTER No. 528 (CSEA)

Appendix A-4 Hourly Rate

This Memorandum of Understanding (“MOU”) is agreed to between the Folsom Cordova Unified
School District (“District”) and the California School Employees Association (CSEA), and its
American River Chapter No. 528. Collectively, the District and CSEA will be referred to as “the
Parties.” The District and CSEA are partles to a collective bargaining agreement (“CBA™) which
expires June 30, 2026.

1. The occasional work set forth in Appendix A-4 is not and will not be exclusively performed
by unit members of CSEA.

2. When a CSEA unit member performs these duties with prior approval, they shall be paid
as set forth Appendix A-4 (Attachment A).

This Agreement shall be effective on the date ratified by the Board.

7@@% b vy T
Dénald Ogden, Ed.D “Rob Corn,

Assoctate Superintendent, HR - President, Chapter 528
Date: 67”2“ 7 —2o02( By: %{W—
Joel R6gers,

Labor Relations Representative, Chapter 528

Date: A sk WZ«/

Board Approved: CSEA Ratified:
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Attachment A

APPENDIX 45 HOURLY RATE

Hourly Rates for Short Term Work |

“The employee and supervisor will sign an acknowledgement of the work being offered with
the corresponding pay rate prior to the work being started.

Position { Work Range / Step 1
BrpreenCyereteends S
Game-day Ticket Taker 2
Chaperoning 2
Scorekesner 2
After School Clubs or Supervision z
(i.e. Dances_ Clubs, Acthvities, Child Care)
Saturday-SehookSupenision: X
Testing Proctor {Le. ELPAC, PSAT, AP) 2
SHFRIRES U OHIE W o
SurperBairtorewe 43-
Sondak . =
Coaching Paid & Stipend as per the FCEA
Coaching Stipend Schedule
{Appendix D-2)

FCUSD CSEA 2024-2025 Side Letter to Contract — Appendix A-4 Hourly Rate Page 2 of 2




MEMORANDUM OF UNDERSTAN DING #10
between the
FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT
and
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS AMERICAN RIVER CHAPTER No. 528 (CSEA)

Mental Health Specialist IT Updated Job Description
January 29, 2025

This Memorandum of Understanding (“MOU™) is agreed to between the Folsom Cordova Unified
School District (“District”) and the California School Employees Association (CSEA), and its
American River Chapter No. 528. Collectively, the District and CSEA will be referred to as “the
Parties.” The District and CSEA are parties to a collective bargaining agreement (“CBA”) which
expires June 30, 2026. ‘

The parties have negotiated all matters within the scope of representation and reached agreement on
the Mental Health Specialist IT updated job description (Attachment A). '

Rationale

The Social Emotional Learning and Health and Wellness Departments have identified the
need for changes to the Mental Health Specialist 11 job description in an effort to implement
the Children and Youth Behavioral Health Initiative (CYBHI). The role of the Mental Health
Specialist II has changed to begin developing, creating and planning for a Wellness Coach
certification program for district employees.

Salary
The Mental Health Specialist I job description will remain at Range 42.

Fiscal Impact
There are no costs associated with updating this job description.

The duties and responsibilities updated in this job description shall be effective J anuary 1, 2025. This
Memorandum of Understanding will be effective upon ratification by the Board.

FOR THE FOLSOM CORDOVA FOR THE CALIFORNIA SCHOOL EMPLOYEES
UNIFIED SCHOOL DISTRICT ASSOCIATION, CHAPTER No. 528
By: PP /4-2
#
. Rob Corn, CSEA
Associate Superintendent, HR President, Chapter 528

J6el Régers, CSEA
Labor Relations Representative, Chapter 528

Date: @2 /#?’/ZQL{

Board Approved: B CSEA Ratified:

pate: A2 02T By: %;4/ S
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Attachment A

Folsom Cordove Unifind Schcol Digrict Position Dlassvisatinn” Olasgifad ~

UPDATED 11/20/2024
MENTAL HEALTH SPECIALIST I

DEFENITION:

Under the direction of the Director of Strategic Initiatives and Support Servivces or Designee. the Mental
Health Specialist IT provides Provide-mental health services for individuals and families including counseling,
consultation, mental health evaluations, case management, and other duties as required. Assist with program
planning, assessment, feedback, supervision, mentoring, report writing, and contract administration. Mental
health services may be provided at various sites within the district and surrounding community.

QUALIFICATIONS:
Experience:
¢ A minimum of five (5} years of experience working in a school setting (preferred) or related
experience working with individuals agesd 3 — 21 MMSGBBG&S
Education:
* A ssMaster's degree from an accredited university or college in the field of psychology, social
work, counseling education, or related field.
e Licensed ixthrough the State of California Board of Behavioral Sciences to provide mental
health services (L.e.. LMFT, LCSW, LPCC, or Licensed Clinical Psychologist).
® As described by the state licensing board, be actively qualified to supervise associates, interns.
{i.e. MSW, MFT, LPCC, etc.)

DISTINGUISHING CHARACTERISTICS

The Mental Health Specialist 1Y is a mental health and well-being subject matier expert suppo rting
integrated efforts to engage e students and families into positive educational experiences, Case assisnments in
this role are generally among the most complex in the department requiring considerable judsement and
discretion. The need to deliver services in these cases is sometimes nnscheduled and crisis oriented. The
Mental Health Speciafist 1 works as part of a parent engagement team to identify, facilitate, and provide
services to small and large groups and individeals as needed. Advancement to the Mental Health Specialist
II role requires licensure. minimum (5) vears experience as a2 Mental Health Specialist I and advanced
knowledge in the area of mental heaith diagnosis. intervention and consultation. Mental Health Specialist
requires a minimum of (4} vears of experience working as a Mental Health Associate/tntern or related
experience working with individuals ages 3-21.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

* _Provide 2 variety of mental heaith :m‘xceb pek-2
consultation1o students-swith g3 2324 § geperal-e
Educationallv related Mental Health Sen 1083 &R’.\vﬁ{S}

e Develop, create and provide sad-stafftraining to FCUSD in their path to obtaining Wefiness Coach
Certifications throush the State of California

* Provide-asd assistance-inthe providing of with mdividual counseling, small group counseling, and
whole class social skilis program implementation delivery-and-progsams-to support schoo! wide
mentai beatth goais

¢ Work as part of 2 team to develop appropriate educationatly related mental health goals, monitor
progress toward those goals, and report out on progress in gagulariv-scheduled meetings

e Iacilitate empiricaily supported prevention programs within the classroom

* Parcipate in district-wide PBISMTSS implementation system and support sekesol basedschool-
based impiementation
e Collaborate with public and private agencies to coordinate services for students and families
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& Participate in a variety of meetings, including staff training (both as 2 participant as well as
presenter)

® Assist in transitioning students from alternative programs to comprehensive school programs within
district

* Provide measurable mental health goals, coliection methods, interpret and report out on data related to
mdividua, small or farge group progress toward educationaily related mental health development

& __Document ang report student progress foliowing district guidelines and directives

& Complete reports and billing information as it relates 1o mental health wellness services provided,

¢ Provide clinical supervision of up to six (6} Mental Health Specialists including Associates and/or
Anterns

+ Perform related duties as reasonablv assigned

PHYSICAY. REQUIREMENTS:

Physical Abilities include the usual and customary methods of performing the job’s functions require the
following physical demands: occasional lifting, carrying, pushing andfor pulling; some climbing and balancing,
some stooping, kneeling, crouching; reaching, handling, touching and‘or feeling; manuat dexterity to operate a
telephone and enter data into 2 computer.

Significant physical abilities inciude ability to sit at a desk, conference table, or in meetings of various
configurations for extended periods of time; see and read, with or without visual aids, laws and codes, mles,
policies and other printed matter, corputer sereens and printouts; hear and understand speeck: 2t normal room
levels and bear and understand speech on the telephone; speak in audibie tones so that others may understand
clearly in normal conversations.

WORK ENVIRONMENT:

* Thework environment characteristics described here are representative of those an empiovee encounters
while pesforming the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

+ The notse level in the work environment is usually moderate.

Employee in this position will be required to work indoors in 2 standard office environment and come in
direct contact with district staff and the public.
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MEMORANDUM OF UNDERSTANDING #11

between the
FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT
and
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS AMERICAN RIVER CHAPTER No. 528 (CSEA)

Lead Fiscal Services Account Clerk &
Fiscal Services Account Clerk New Job Descriptions
January 29, 2025

This Memorandum of Understanding (“MOU™) is agreed to between the Folsom Cordova Unified
School District (“District”) and the California School Employees Association (CSEA), and its
American River Chapter No. 528. Collectively, the District and CSEA will be referred to as “the
Parties.” The District and CSEA are parties to a collective bargaining agreement (“CBA”) which
expires June 30, 2026.

The Parties have negotiated all matters within the scope of representation and reached agreement
on the Lead Fiscal Services Account Clerk (Attachment A) and Fiscal Services Account Clerk new
job description (Attachment B).

Rationale

The Fiscal Services department has identified a need to align the duties of the existing Lead
Account Clerk IT (Range 12) and the Account Clerk IT (Range 8) with the actual duties and
responsibilities of the Fiscal Services department to differentiate from those duties required
of the Account Clerks at the site level.

Salary

The Lead Fiscal Services Account Clerk classification will be placed on Range 14 of the
Classified Comprehensive Salary Schedule. The Fiscal Services Account Clerk
classification will be placed on Range 10 of the Classified Comprehensive Salary Schedule
(Attachment C).

Fiscal Impact
The fiscal impact to reclassify existing Lead Account Clerk II to a Lead Fiscal Services
Account Clerk is $3,735 to the General Fund. The fiscal impact to reclassify existing
Account Clerk II in Fiscal Services to a Fiscal Services Account Clerk is $3,162 to the
General| Fund.

The duties and [responsibilities updated in this job description shall be effective February 1, 2025.
This memorandum of understanding will be effective upon ratification by the Board.

|
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FOR THE FOLSOM CORDOVA
UNIFIED SCHOOL DISTRICT

Aﬁ//ﬂ

Donald Ogdn, Ed.Dy
Associate Superintendent, HR

Date: L~ P RO

Board Approved:

FOR THE CALIFORNIA SCHOOL EMPLOYEES
ASSOCIATION, CHAPTER No. 528

ByM 4;,.

Rob Corn, CSEA
President, Chapter 528

oel f{ogers, CSEA
Labor Relations Representative, Chapter 528

Date: &L o¥/ Z‘L/

CSEA Ratified:
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Attachment A

Folsor I Posinon Diassifinaton Dlzssdad
NEW 01708/2025 VERSION 1 -
kead " v .- .. Acgount Clerk - REVIEW DATES
Cabinet Approved
CSEA Approved  1/29/2025
Board Approved

DEFINITION:

Under the direction of the Fiscal Support Manager, maintains and interprets complex and financial spreadsheets, oversees
projects/activities/funds records, prepares various reports, and performs advanced accounting activities such as aceruals to
support the monthly and annual accounting reports and the year-end closing process.

UALIFICATIONS:
Experience: Three (3) years of increasingly responsible experience mn the maintenance of Snancial or statistical
records in one or mote of the following areas, general accounting, or aceounts payable.
Education: Equivalent to completion of the twelfih grade. mcluding or supplemented by courses in typing and
bookkeeping or accounting.

DISTINGUISHING CHARACTERISTICS:

The Lead Fiscal Services Account Clerk helps direct the activities of the Fiscal Services Account Clerk assigned to
accounts payable activities. The Lead Fiscal Services Account Clerk is expected to handle more complex and specialized
accounts payable and accounting activities than a Fiscal Services Account Clerk. mchuding but not limited to: maintaining
and interpreting coruplex contracts and financial spreadsheetsspread-sheets, overseeing projects/activities/funds records,
preparing various reports. and performing advanced accounting activities such as accruals fo supporting the monthly and
annual accounting reports and the year-end closing process. Employees in. this class work within established procedures
but exercise independent judgment in handling individual situations and establishing methods within existing

departmental guidelines. The Lead Fiscal Services Account Clerk représents the second level in a career path for clerical

to professional accountine. Advancement to Lead Fiscal Services Account Clerk uire: e two (2) vears in the

capacity of Fiscal Services Account Clerk or equivalent and compliance with stated qualifications,
ESSENTIAL DUTIES AND RESPONSIBILITIES:
Under the direction of the Fiscal Support Manager, incumbent will:

——Perform complex and specialized accounts ghyabie and other accounting duties to support the Fiscal Services
Support Manager.

Manages and interprets complex contracts and payments for facilities and other large projects.
Manages and issues a batch of pavinents the-(weekly check run) fo vendors as needed—

Oversees accounting records and documentation for appropriafe audit trail.

Performs roufine bookkeeping operations.

Prepares and reconciles accruals, other financial records and vendor files.

Prepares, maintatns and processes financial and accounting records relating to accounts payable, complex
confract administration, payments, projects/activities/funds. expenses and budget control.

Records, compiles, groups and reports transactions in various formats to provide understandable information to
users.

Reviews, analyzes, and verifies accomnting documents and other records and ensures accuracy and completeness.
Uses financial accounting system to update and refrieve zecounting records and data.

Assembles warrants and prepares listing sheets.

Ensures funds are available and encumbered for disbursements.

Ensures proper procedures are consistently followed. responds to inguiries concerning processes and records.
Provides recurring reports for special projects.

Assists in the monthly and anmual financial closing process.

® ¢ * T e & 0

» 6 9 0" s

AnprOved UG LnGEle Fending Roarg Annrovel 1
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NEW §1/0872025 VERSION 1 —
Lead ~ 00 -oooi: Account Clerk
® Prepares and reviews budget and cash disbursements report.
® Prepares sccounts payable accrual entries and other reports to assist in the monthly and annual closing process.
e DPrepares a variety of accounting records, reports and docurnents.

e Assist in opening and closing District financial records.
®  Aseist in preparing. adjusting and reconciliation of accounts pavable to mainfain correct balances in ceneral

Iedger and budget ledeers,

e Works on special projects at the direction of the Fiscal Support Manager.

& Prepares and maintains complex, financial spreadsheets.

* Interprets and prepares printouts for form and content and makes corrections as needed.

® Organizes or classifies documents for distribution, retention of files and supporting documentation for audit
purposes andfor other disposition.

¢ Trains or assists with training new Fiscal Services Account Clerks

# Leads Account Payable employees through a problem-solving process resulting in analysis, cause and effect. and

recommendations.

Establish priorities and makes decisions within the scope of responsibility.

» Performs other related duties as assigned.

EKNOWLEDGE:
s  Intermediate accounting practices and procedures including aceruals,
Finaneial and statistical record-keeping technicues.
Oral and written communication skills. including cotrect Enelish usage, grammar, spelling and vocabulary.
Applicable laws, rules and regulations related to assigned activities.
District organization, operations, policies and objectives.
Anudit standards and record retention regulations.
Operating various office machines, including personal coraputers, calculators. and assigned software: programs.
tacluding mastery of Microsoft Word, PowerPoint and Excel.
Telephone techniques and etiquette.

LN BE BN B BN

ABILFTIES AND SKILLS:

SepportMaonager:

* Read and inferpret complex contracts and prepare payment schedules.

& Exercise initiative and good judgment in helping with the activities of the Fiscal Services Account Clerk assigned
to accounts payable activities.

e Interpret and utilize accounting information to prepare various reports and accruals.

® Prepare and process financial. statistical, accounting and other documents, records and materials manuaily and on
a computer.

@ Meet rigid monthly and annual schedules and timelines.

®  Assist personnel with questions and understanding data. procedural improvements and various accounting
functions.

# Process high volume account payable quickly and aceurately,

) ER-OPe =

and-budgetledeers:

®  Work effectively under stressful conditions and tight deadlines.
#—Use correct vocabulary and grammar.

L

Approved XXy Upiate Pendnig Soard Anoroval i
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Fosom Sorgove Untied Schon Diehint Pogihon Classification

n Minegdhian

NEW §1/08/2025 VERSION 1 —
Lead "= oo Account Clerk

® Maintain composure i the face of high workload. compefting or conflicting demands, ambiguous assignments,
mterruptions and distractions.

¢ React to change in a positive manner, quickly adapting work methods or learning and implementing new work
methods or procedures.

& Show a high level of care and thoroughness in handling the details of the job.

* Corxectly perform the mathematical operations of the job.

# Show interest in and understanding of the needs, expectations. and circumstances of internal and external
customers at the individual, group, or organizational level.

PHYSICAL REQUIREMENTS:

Physical abilities include the usual and customary methods of performing the job’s fumctions and require the following
physical demands: occasional lifting, carrying, pushing andfor pulfing; some climbing and balancing, some stooping,
knecling, crouching: reaching. handling, touching and/or feeling: manual dexterity to operate a telephone and enter data
into a computer,

Significant physical abilities include ability fo sit at 2 desk. conference table, or in meetings of varions configurations for
extended periods of time; se2 and read, with or without visual aids, laws and codes, rales, policies and other printed matter,
computer scresns and printouts: hear and vnderstand speech at normal room levels and hear and understand speech on the
telephone: speak: in audible tones so that others may understand elearly in normal conversations.

WORK ENVIRONMENT;
The work environment characteristics described are representative of those an employee encounters while performing the
essential fanctions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform
the essential functions.
¢ The noise level in the work environment is usually moderate.
e Employess i this position will be required to work ndoors in a standard office environment and come in direct
contact with district staff and the public,

i

Approved IuRg: Undale Ferding Besrd A

Attachment B
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NEW 12/17/2024 VERSION 2 — RA 1,7.2025
Fiscal Services Account Clerk REVIEW DATES

Cabinet Approved
CSEA Approved  _3/29/2025
Beoard Approved

DEFINITION:

Under the direction of the Fiscal Support Manager, performs & wide variety of accounting and clerical duties,
maintains financial records, performs financial procedures demanding accuracy in maintaining and verifying
records as well as compiling data and tabulating reports.

UALIFICATIONS:
Experience: Twohree (23) years of full-time experience in one or more of the following areas, general
accounting, or accounts payable.
Education: Equivalent to comipletion of the twelfth grade, including or supplemented by courses in typing
and bookkeeping or accounting.

DISTINGUISHING CHARACTERISTICS:

Positions in this class may be assigned responsibility for performing general accounts payable duties within

the Fiscal Services Department to maintain books of account and other financial records, Performs the day-to-
day processing of accounts payable transactions to ensure that district finances are maintained in an effective, up-
to-date. and accurate manner. Employees normally receive assignments in general terms. Since procedures are
generally well established, employees are expected to learn their duties quickly and to work without close
supervision io a relatively short period of time. Employees in this class work within established procedures but
exercise limited judgment in handling individual situations, establishing methods and determining work. The
Accounting Clerk represents the first level in a career path for clerical to professional accounting. Advancement
to the Lead Account Clerk requires no less than two years as a Fiscal Services Account Clerk or equivalent and
compliance with the stated qualifications.

ESSENTIAL DUTIES AND RESPONSIBILITIES:
Under the direction of the Fiscal Support Manager, incumbent will:
¢ Performs accounts payable functions by matching purchase orders to invoices and entering the invoices
into the applicable software according to department policies, procedures and deadliges
® Identifies errors or discrepancies and timely resolves them before processing
¢ Prepares and processes invoices and other financial documents manually or by using specialized
automated software
Compile statistical, financial, accounting, or auditing reports and tables pertaining to such matters as cash
receipts, expenditures, accounts payable and receivable.
Prepares checks, including Fidelity Information Services (FIS} transactions, and backup documentation
Performs & variety of financial record-keeping and reporting duties
Prepares batches of invoices for data entry
Provide assistance with issuing a bateh of payments {weekly check run) to vendors as needed
Prepares vendor checks for mailing
Maintains updated vendor files and file mumbers
Reports salesfuse taxes by calculating requirements on paid invoices
Researches and resolves any outstanding balances on accounts and communicates with vendors in a timely
manner
* Processes and reviews accounting postings

]

LN BN B BE BN BN W

o

ARpoves OigEE- Update Panding

aaid Avprova
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NEW 121772024 VERSION 2 - RA 1.7.2025
Fiscal Services Account Clerk

Compares amount of payment with amount due to process aud pay the correct amount of the inveice
Posts invoice payment into the District's financial management software system
Reviews invoice discrepancies in pricing, calculations, and taxes
Ensures expenditure authorizations are signed
Audit figures, postings, and documents for correc: entry, and mathematical accuracy
Verifies balances, codes, and adjusts accounting records as necessary
Ensures payments are posted in timely manner
Access computerized financial information to answer general questions as well as those related to specific
accounts.
Responds to inquiries from external vendors regarding the status of invoice payroents
& Prepare bank deposits by compiling data, verifying and balancing receipts, and sending cash, checks, or

other forms of payment to bank and County Office of Education.
& Accurately maintains finapcial records
& Provides exceptional customer service to internal and external customers
» Performas other related duties as required

ENOWILEDGE:
¢ Account payable and maintenance of general ledgers
Financial and statistical record-keeping techniques
Applicable computer software applications such as Microsoft Excel, Word, PowerPoint, and Quilook
Basic mathematical computations such as addition, subtraction, mu ltiplication, and division
Filing and recordkeeping systems and techniques
Correct English usage, grammar, spelling, punctuation and vocabulary
Applicabie laws, rules and regulations related to assigned activities
District organization, operations, policies and objectives
Interpersonal skills using tact, patience and courtesy
Operation of a computer and assigned software programs
Telephone techniques and etiquette
Computer programs for accounting functions such as spreadshests, database management and others

2 &0 % 2 e e

]

2% & B 00 e e o0

ABILITIES AND SKT1.1S:
& Make arithmetic calcutations with speed and accuracy
Sort, code, categorize, tabulate, and file date
Research problems and recommend solutions
Check and compare information for compieteness and accuracy
Read, apply and explain policies, procedures, rules, and reguiations related to an assigned work unit
Organize and prioritize tasks to meet deadlines
Maintain focus noder pressure
Understand and follow oral and written directions
Operate a computer and applicable hardware and software and related office equipment
Communicate effectively, orally and in writing
Establish apd maintain  cooperative and  effective working relationships with others

& % 0 0 Do W 9D
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PHYSICAL REOUIREMENTS:
Physical abilities include the usual and customary methods of performing the job’s functions and require the
following physical demands: occasional lifting, carrying, pushing and/or puliing; some climbing and balancing,

Anproved Riodgnn: Lodate Pending Soard Agpicy

=

b ]

Folsem Cordaya ihvfiad Senoc! Digirict mosinon Shassilication Classifed

NEW 121712024 VERSICON Z - RA 1.7.2025
Fiscal Services Account Clerk
some stooping, kneeling, crouching; reaching, handling. touching andfor feeling; manual dexterity to operate a
telephone and enter data into a computer.

Significant physical abilities include ability to sit at a desk, conference table, or in meetings of varicus
configurations for extended periods of time; see and read, with or without visual aids, laws and codes, rules,
policies and other printed matter, computer screens and printouts; hear and understand speech at normal room

levels and hear and understand speech on the telephone; speak in audible tones so that others may understand
clearly in normal conversations.

WORK ENVIRONMENT:
The work environment characteristics described are represemtative of those an employee encounters while
performing the essential functions of this job. Reasonable accommodations may be made to enable individuals
with disabilities to perform the essential functions.

» The noise level in the work environment is usually moderate.

¢ Employees in this position will be required to work indoors in a standard office environment and come in
direct contact with district staff and the public.
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Attachment C

FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT CLASSIFIED COMPREHENSIVE
EMPLOYEE SALARY SCHEDULE KEY 2024-2025

LB

720.2033; 3182033 08 10°20:3; 10082022

Insuuetional Assistan-Related Services 0z
Instroctional Sigring Assistant DOH 03
Bilingual ESL Instructional Assistar oz
Elementary Paraeducater, {TE} (E-5) 01
Instructional Assi: ty Class 01
Special Education Tastructional Assistant 138
Tostructional Assisszir Adolescent Parent Program ot
Instructional Assistant — Praschool o
ADMDINISTRATIVE SERIES

Adminiswative Assistan: It 12
Administrative Assistant {Comprebensive HSMiddle School) 1
Administrative Assistant 7T 11
Admiristrative Assistant, Alernative Ed 11
Administrative Assistant, Fiscal Services it
Administrative Assistam, Slemermary School 10
Adnzinistrative Assistant T o8
ACCOUNTING SERIES

Lead Financial Accovatant 33
Factlities Accountant 38
Financial Accountant 28
Lead Budget Techmcian 25
Payroll Accountr 18
Budget Technician 17
Categonical Administrative Tachnician i4
Central ASE Technician 14
Ead Fiscal Sarvives ccount Clerk 11
Adult Bdncation Accoum Techuician 13
Categorical Account Technician I 2
Lead-A s Gl B ~32
Facifities Accoumt Techmician 1
Categorical Acconnt Technician I i0
Fiscal Services Secomnt Clark it}
Stdent Body Acconnat Techuician 09
Account Clerk B o8
Acconm Clerk I o8
COORDINATORS

Bilmgwal*Special Project Coordinator 13
Parent Coordinator o1
CLERICAT SERTES

Academic ang Career Advisor - Adult Education 13}
Registrar {Comaprehensive HS) 09
Achletic Clerk 08
College and Career Clerk o7
Registrar (Alternative Edvcation) 07
Middle Schoo Regismar 07
Medt-Cal SMALTEA Clark =)
Closk Typist T 04
Clerk Typist I, District Receptionist 04
Personnel Cleck I 23
Health A ssistane o
Elewentary School Library Mediz Clerk 03
Sthoot Clark, Elementary/Secondary &3
Clagk Typist 71 o2
FOOD SFRVICE SERIES

Food Service Office Tachmician 5
Food Senvite Technician 4
Food Service Clark it
Food Service Worker I [
Food Service Worker | B
MAINYTENANCE & OPERATIONS SERVES

Carpenter'Hargware Tethnician 18
Ecmipment Repatr Technician 18
Fire Intrusion Detection Technician 18
Grounds Mamtenznes Tethnician ]
3isintcaings Blectronics Techmitian Elortrician i
Mantermnce EVALC 1
Mafntenance Mechanic [ 18
Mazintetiznce Paimter 53
PhamiberOelder 18
Head Custodian'Trainer i5
Maimenance Mechanic T i3
Warehouse PersonVaintenance Mechanic 1 13
Head Custodian T 12
Head Custodizn T 16
Building & Grounds Utility Worker 08
Lead Night Custodian 08
Deiivery Driver (TMC) 07
Groumds Worker o7

IO B IR 2004 0506 2024, 08 202004 161 70004
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MEMORANDUM OF UNDERSTANDING #12

between the
FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT
and
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS AMERICAN RIVER CHAPTER No. 528 (CSEA)

Reclassification of Employee #607060
Lead Account Clerk I1 to
Lead Fiscal Services Account Clerk
January 29, 2025

This Memorandum of Understanding (“MOU”) is agreed to between the Folsom Cordova Unified
School District (“District™) and the California School Employees Association (CSEA), and its
American River Chapter No. 528. Collectively, the District and CSEA will be referred to as “the
Parties.” The District and CSEA are parties to a collective bargaining agreement (“CBA”) which
expires June 30, 2026.

The parties have met, negotiated, and agreed to the following:

The district has created a new job description for a Lead Fiscal Services Account Clerk
that better aligns with the duties and responsibilities of the Lead Account Clerk
specifically assigned to Fiscal Services.

The current Lead Account Clerk IT assigned to Fiscal Services is a Range 12 on the
Classified Comprehensive Salary Schedule.

The District intends to reclassify Employee #607060 to a Lead Fiscal Services Account
Clerk at Range 14. This would be an estimated 5% increase from its current placement.

This is a one-time, non-precedent setting agreement and shall fully and finally resolve all bargaining

related to the impacts and effects of this reclassification. This MOU shall be effective February 1,
2025.

The estimated Fiscal impact for this reclassification is $3,735.00 to the General Fund.

FOR THE FOLSOM CORDOVA FOR THE CALIFORNIA SCHOOL EMPLOYEES
UNIFIED SCHOOL DISTRICT ASSOCIATION, CHAPTER No. 528
By: _ A (572 2l By: - < .

Yortdld Ogden, Ed.1V._ “Rob Corn, CSEA

Associate Superintendent, HR President, Chapter 528

Date: ﬂv’?’ZOZ{f_‘ By: W

oel Rogers, CSEA

Labor Relations Representative, Chapter 528

Date: @L{¢¥/ 1e27

Board Approved: _ CSEA Ratified:
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MEMORANDUM OF UNDERSTANDING #13

between the
FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT
and
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS AMERICAN RIVER CHAPTER No. 528 (CSEA)

Reclassification of Employee #609138
Account Clerk II to

Fiscal Services Account Clerk
- January 29, 2025

This Memorandum of Understanding (“MOU™) is agreed to between the Folsom Cordova Unified
School District (“District”) and the California School Employees Association (CSEA), and its
American River Chapter No. 528. Collectively, the District and CSEA |will be referred to as “the
Parties.” The District and CSEA are parties to a collective bargaining agreement (“CBA”) which
expires June 30, 2026.

The parties have met, negotiated, and agreed to the following:

The district has created a new job description for a Fiscal Services Account Clerk that better
aligns with the duties and responsibilities of the Account Clerk IT [specifically assigned to
Fiscal Services.

The current Account Clerk IT assigned to Fiscal Services is a Range 8 on the Classified
Comprehensive Salary Schedule.

The District intends to reclassify Employee #609138 to a Fiscal Services Account Clerk at
Range 10. This would be an estimated 5% increase from its current placement.

This is a one-time, non-precedent setting agreement and shall fully and finally resolve all bargaining
related to the impacts and effects of this reclassification. This MOU shall be effective February 1, 2025,

The estimated Fiscal impact for this reclassification is $3,162.00 to the General Fund.

FOR THE FOLSOM CORDOVA FOR THE CALIFORNIA SCHOOL EMPLOYEES
UNIFIED SCHOOL DISTRICT ASSOCIATION, CHAPTER No. 528
By: W@/ By: W/ L\
Donald Ogden, EgD., RobCom, CSEA
Associate Superintendent, HR President, Chapter 528

Date: [7/8 ] 7; Mf By: an/ ‘%/
el R/ogers, CSEA
Labor Relations|Representative, Chapter 528

Date: @2 [y 2825

Board Approved: CSEA Ratified:

FCUSD CSEA 2024-2025 MOU #13 Reclassification Fiscal Services Account Clerk Page 1 of 1




MEMORANDUM OF UNDERSTANDING #14

between the
FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT
and
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS AMERICAN RIVER CHAPTER No. 528 (CSEA)

Maintenance Mechanic III — Lead Job Description
January 29, 2025

This Memorandum of Understanding (“*MOU”) is agreed to between the Folsom Cordova Unified
School District (“District”) and the California School Employees Association (CSEA), and its
American River Chapter No. 528. Collectively, the District and CSEA will be referred to as “the
Parties.” The District and CSEA are parties to a collective bargaining agreement (“CBA™) which
expires June 30, 2026.

The Parties have negotiated all matters within the scope of representation and reached agreement
on the Maintenance Mechanic III - Lead new job description (Attachment A).

Rationale

The Maintenance & Operations department has identified the need for a Maintenance
Mechanic III - Lead due to the increased volume of maintenance projects that require
oversight from experienced staff.

Salary Placement
The Maintenance Mechanic III - Lead will be placed on Range 24 of the Classified
Comprehensive Unit Salary Schedule (Attachment B).

Fiscal Impact
The estimated cost of promoting an internal applicant to Maintenance Mechanic III - Lead
is $18,063.

This job description shall be effective upon ratification by the Board of this MOU. This MOU

will supersede the Majntenagce Mechanic [ & 11 MOU dated 10/20/2015 %).
oAl vy L, |

Donald Ogden, Ed. l Xob Corn,
Associate Superintendent, HR President, Chapter 528

Date: O? i 7 "%LJ T By: %/ %’
J#] Rdgers,

Labor Relations Representative, Chapter 528

Date: #2 /SO’?’/'?J/

Board Approved: CSEA Ratified:
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Attachment A

Folsom Cordovs Unified School Districs Position Classification:Classified
- NEW VERSION 1 10/23/2024
MAINTENANCE MECHANICIN -TEAD
DEFTNITION:

Under general supervision and direction of the Director of Maintenance and Operations and Maintenance & Operations
Manager, the Maintenance Mechanic TiI - Lead organizes, trains, and oversees the day-to day operations of assigned
maintenance Mechanics responsible for performing 2 variety of skilled maintenance and operational tasks: ensures
maintenance and repair work is completed safely, effectively, and in a timely manner; assists team members with technical
issues or advanced problems; inspects work performed by team members: tracks and logs, materials, and other resources
used for cost allocation and other financial implications. The Maintenance Mechanic ITf - Lead will be responsible for
completing work erders and other maintenance, alteration, repair, improvement and construction projects as well as working
with the other members of the maintenance team. The Maintenance Mechanic Iif-- Lead serves in 2 lead capacity and
performs all functions in the Maintenance Mechanic II job description within the Maintenance and Operations department.

QUALIFICATIONS:
Experience:
& Four (4) years journeyman level experience in maintenance
*  Two (2) years’ experience in maintenance: seline-as-a Jead-or supesvisor inmsintenanes-that includes one (1) year
as & Mamtenance Mechanic T with FCUSD, -

Education:
# [High School Education or equivalent.
¢ Completion of a trades course in aury maintenance area preferred.

Training:
¢ Well-rounded training in one or more building trades acquired through formal apprenticeship or equivalent years
of experience is highly desirable.
Licenses: ‘
® Possession of 2 Valid CA Class C Driver’s License and 2 satisfactory CA DMV driving record.

DISTINGUISHING CHARACTERISTICS:

Ths Mamtensnee Mechanic TTI - Lead is a skilled. journey level specialist that is oversceing and participating with one or
more teams of skifled and semi-sldlled workers where the assicnments are guite labor intensive. The Maintenance Mechanic
I - Lead has sldlls and credibility with fellow skilled staff. can prioritize projects and services, conduct quality assessments
of work-in-progress and completed assignments. train team members. and apply considerable knowledee of construction
trades. building and infrastructure maintenance, Must have a broad knowledee of facilities maintenance and operations'
activities and requirements, and at least 2 jowrneviman level working knowledee of the electrical. plumbine. carpentry.,
heating. and/or air conditioning and refrigeration crafts, Maintenance Mechanic I requires two vears expericnce performing
general building mamtenance. Maintenance Mechanic TI requires a minimum four vears sxpenience performing building

moaintenance work with increasing knowledes and skifls equivalent fo journev-level. ... Advancerent to the Maintenance

ESSENTIAL DUTIES AND RESPONSIBILITIES:

Under the direction of the Maintenance and Operations Manager, the incumbent will-shall perform the following duties as

they relate to the specialty field(s) assioned,

¢ Coordinates, assigns, and directs work related to building maintenance work utilizing 2 digital work order system.

FCUSD CSEA 2024-2025 MOU #14 Maintepance Mechanic 111 — Lead Job Description Page 2 of 7



® Oversees and inspects the work of maintenance staff and makes necessary recommendations and provides dirsction
and guidance to assigned staff.
Assists with the preparation of plans, estimates. specifications, bid forms, and contracts for labor, iaterials, and
services.
Assists in developing work methods, procedures and schedules.
Monitors routine projects initiates schedule changes as necessary for completion.
Recoramend and help develop revised policy, procedures to improve safety or the delivery of services.
Stay current on maintenance and facilities trends to monttor mechanical or electrical squipment.
Assists in the Aunual Facility ConditiSon Assessment, utitizing the Facility Inspection Tool.
® MeypPerformg carpentry work including making cabinets, door casings, furniture and window trim, constructing
walky \
and room dividers, repairing or replacing doors and jambs: and hanging sheetrock: reading and interpreting
bivueprnts. :
¢ MeyPeerfonns plumbing work including repairing or installing pumps, gas, water, and sewage lines, drinking
fountains, '
boilers, heaters, and drains.
¢ MaypPerforms electrical work including muning conduit and wire, installing circuit breakers, alarm systems, fans,
light
fixtures, pumps, motors, transformers, switches, and electrical components of computer systems.
& MaypPerformg mechanical work including repairing, installing. and maintaining heating. ventilation and air
condrtionimg
units, compressors, condensers, motors and electrical components. and evacuating and recharging units.
¢ MaypPerforms glazing work including measuring, cuttiZng, and installing windows. glass, mirrors, light diffusers,
caulks joints, repairs flashing,
May pPerforms floor covering work including installing carpet, linoleum, floor tile, and ceramic wall file.
Performs cement work including mixing and pafching holes, pouring and finishing concrete. and removing
concrete.
Installs and repairs tacks and makes keys: maintains master keying system.
Repairs roofs; cleans or replaces gutters.
Maintains records of time and materials used,
Modifies and fabricates equipment using a variety of welding techniques.

ENOWLEDGE:
® Joumeyman level knowledge of standard practices, codes, tools materials and possession of one major building
trade.
s Working knowledge of a minimumn of three related maintenance trades.
¢ Occupational hazards and proper safety procedures.
® Equipment and materials required for full physical facility operation. maintenance and repair.

ABILITIES AND SKILLS:
¢ Demonstrate journey level proficiency in building trades.
Strong organizational skills and conflict resolution sirategies.
Strong atiention to detail, working in a busy, sometimes stressfil environment with changing priorities.
Using iniftative and independent judgment within established guidelines.
Ability to train and provide direction to others.
Follow oral and written dircetions
Operate power tools and equipment used in trades

-

. 500
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LN B BN

* 0 00 89

Pending CSEA and Board Approval
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® Safely operate a variety of light and moderately heavy construction and maintenance equipment inchiding, but not
limited to hand mowers, backhoe and attachments, dump trucks, sfreet sweeper, water trailer, snowplow, steel
roller, riding mowers, trenchers, and & variety of hand tools.

& Follow all safety requirements, policies, and procedures. Identify work hazards and respond appropriately to
mitigate safety concems.

¢ Establish and maintain cooperative relationships with district personnel and the public.

¢ Provide a high level of customer service to members of the public, employees, students and other staff

* Work independently with 2 high degree of reliability and productivity with minimal supervisios.

PHYSICAL REQUIREMENTS:

Physical Abilities include the usual and customary methods of performing the job's fimctions and require the following
physical demands: occasional fifting. carrying, pushing andior pulling: some climbing and balancing, some stooping.
kneeling, crouching: reaching, handling, touching and/or feeling: manual dexterity to operate a telephone and enter data
into 2 computer. The employee is required to perform both light and heavy manual labor & all weather conditions. This may
wnchude physically strenuous labor, continnous or repetitive movements: skillful, controlled manipulations of small objects:
fme, highly controlled muscular movements to adjust the position of 2 control mechanism: bending or stooping repeatedly
or sontinually over time; working in small, cramped spaces; climbing fadders or steps: walking on rough, uneven ground:
and performing other physical tasks as required of the position; required to sit, talk, and hear: frequently required to use
hand tools and computer which require repetitive arm, wrist, and hand movement: oecasionally required to stand and reach
with arms and hands. climb, balance, stoop, kneel, erouch, bend or erawl, Demonstrate sufficient strength, mobility and
range of motion to arm Lift $30 pounds and floor lift 650 pounds in an employee entrance evaluation.

Sigrificant physical abilities include ability to sit at a desk, conference table, or in meetings of various configurations for
extended periods of time; see and read, with or without visual aids, laws and codes, rules. policies and other printed matter,
computer screens and printouts; hear and understand speech at normal room levels and hear and understand speech on the
telephone; speak in sudible tones so that others may understand clearly in normal conversations.

WORK ENVIRONMENT:

The work environment characteristics described are representative of those an employee encounters while performing the
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to
perform essential functions. Employees in this position wil be required to work indoors in 2 standard office environment
and come in direct contact with district staff and the public. Emplovees in this position will alse be required fo work
outside, sometimes in confined spaces with exposure to dust, wind, heat. smoke. cold, rain, and may be required fo stand
the majority of the time.

¢ The noise level in the work environment is usualily moderate.

e S-S POSIHOR o CRTEa8-5%0
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Cecupational Therapist
Physical Therapist
Equity Leader T
Afental Fealth Specizlist T
Srudent Data Anatvst
Behavior Specialist
Community Schools Facilitator T
Afenral Hezdth Speciabist I
Repistered Nurse
Schoot Souial Worker T
Dakbase Administrator
Network Engimeer
Applications Specialist — PowerSchoot
Applications Specialist
Thezter Production Specialist T
Systems Admimstrator
Commourity Schpols Fachitator
Mental Health Specialist Sssociate
School Sectal Worker Assochte
Data Adminisrator & CALPADS Specialist
Fizsral Data Anahre
EZIS Support Specialist B
Lzad Printer §
Certified Occupationa! Therapist Assistant {COTA)
Equity Leadar I
Faciiities Plamer
Lead Buver
Risk Manazement Specialist
Centralized Tech Support Specizlisi
Child Welfare & Atiendmce Speciakist
Classified Assivtive Technolozy Speciafist
Commmmications Specialist
Bilingna¥Commmmity Safety Speciatist
ETIS Support SpecizlistI
Teeimology Equipment Repair Techuiciza
Workers” Compensation and Unepsplovment Anadyst
Pmie.lan ‘mai-vﬁm o .
Spesch Langnage Pathe Asgistant
Theater Broduchon Speciatit
Emplovee Benefirs Specialisr
Ltad Printer
Persommel Techrrivion
Buyer
Due Protess Technician
Help Ded: Tedmician
Help Dol Technician Testing and Assesemant
Figensed Vocational Nurse
Educatior Services Studeni Linxison
Spercial Eduncation Applications Specialist
Restorative Speciatist
Transiater / Interpreter {Spanish)
Attendance Tecimirian

Fecilities Use Terhmician
Research Assistnt , Testing and Assessment
High School Librars Media Sssistam
Purchasing Specialst
Primer I
Categorica? Program Assistent
Afddle School Library Mediz Assistznt
Regearch Assistant T
Expanded Leaming Team Associate
Preschoot Associate Teacher
Lezd Campus Monfor
Campus Monitor
Expended [eeming Assistant

SONHREE RN R R RN RSN BB NS R e R E A Es s

Attachment B

FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT CLASSIFIED COMPREFIENSIVE
EMPLOYEE SALARY SCHEDULEKEY 2024-2025

Instruedional Assistars-Related Services a3
Inspyetional Sisning Assistent DOE i
Bilingual ES]. Inswuctional Assigtant L34
Elementary Pmeducatcr (IR ES i
Tostractional & ssistant Oppommny Class {1
Specizt Education nstractional Assistant 13
Insroctionat Assistant Adelescent Perent Program o1
Imstructional Assistent — Preschoot 01
ADMIX TIVE SERIES
Administrative Asyistant 0T 12
Adminisgatve Assiston (Comprehensive ESAddle School) i)
Administratve Asgistant 11
Administragive Assistant, Alemgtive Bd i
Adminjstyative Sssistant, Fiseat Serviees i
Adminisrative Assistat, Elerentary School i
Administrative Assistant T {8
ACCOUNTING SERIES
Lead Finaneial Accountant 35
Facilities Acuountant 3
Financia! Scoomtant ]
Lead Budget Technician sl
Pasroll Accowsmant I8
Budget Techmeran 1
teal Admivisraiive Techniclm 14
Central ASB Technician 4
Adult BEdycation Accomm Techmician i3
Categorical Accomn Technician ¥ 12
Lead Account Clerr B 12
Faciliies Accomt Technizian i
Categorical Accounr Technician I M
Student Bodv Sceount Techrrician ]
Acromn Clerk B %
AccomiCled I 06
COORDINATORS
BilinguattSpecial Project Coordinator )53
Parent Coordimatar a1
CLERICAT, SERIES
Academic and Career Advisor - Sduit Education e
Registrar (Comprehensive HS) -]
Athletic Clerk Q8
Collega and Caveer Cleri: 07
Reszstm Alternative Education} 7
iddle Sd:moi Registrar 07
Medi-Cai SMAATEA Clade 5]
Clerk Typist HI Od
Clerk Typist I, District Receptionist a4
Persoanel Clerk T 0%
Fealth Assistanr &4
Elementary School Library Mediz Clek a3
School Clerk:, Eie:m:} ’Secondary 03
Clerk Typist1/F et
FOGD SERVICE SFRIES
Food Service Office Techuician 13
Food Service Tedmician i
Food Sercive Clefe it
Food Service Worker B 96
Food Service Worker I Q3
MARIENANCE & OPERATIONS SERIES
Mamtanmnce Machanie BT — Laad 25
Carpenter Hardware Technitm 23
Equipment Repair Technizian i
Fire Intrusion Detection Technican g
Grounds Mafntenance Technician 3
Head Custodian T 18
Mamtenanee Elecromics Teckmician Flectrician 18

FCUSD CSEA 2024-2025 MOU #14 Maintenance Mechanic TII — Lead Job Description
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DNSIRUCTIONAT, ASSISTANTS

CTE Adult Education Welding 23 \aintenanee Painier
Lead Behavior Support Assistent o DhpmberNelder
Behavier Smport Assistant - General Educaion/Special Edueation & Hand Custodian Tramer
Maintenmee Mechanic 1
Mental Teolth Prtructional Ssgivtont 07 Warehouse Personidaintenance dfechanic T
Transition Assistanr § o7 Hepd Custodian B
Parz Educator Mod/Severs % Building & Grounds Trilfty Worker
Traosition Assisiamt I 253 ¥ ead Night Custodian
Compoter Iasructional Assistant 1] Detivery Driver (VG
Elementary infervention Program Assistant, (£-3) (46} 123 Growmds Worker
Cusvodiar
Bmﬁﬁmmﬁwmmﬁﬂxmmmmmimmiwmm&mﬁmmmmwﬂﬁﬁm}ﬁ%ﬂmwwm&mrmy..
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Attachment C

MEMGRARDUM O UNDERSTANDING
between the
FOLSTOM CORDOVA UNIFIED SCHOOL DISTRICT
and
CSEA CHAPTER 8528

Maintenance Mechanic f and Maintenante Mechanic positions

The District proposed 1o eroate a rew job Deseription, Maintenance Mechamic i, and 1o update and
rename a second Job Description, Maintenance Mechanic I, These two positions create a job pathway
which, in addition to providing service to the district, enable training and prothotion apportunity for
employees, The parties met to bargain these two job Descriptions.

Az a result of the negotistions, the parties agree:

i

EX

%

At any given time, the ratio of permanent/probationary Maintenance Mechanic § positions 1o
Maintenance Mechanic it positions shall be o more 14

The District acknowledges that the Maintenance and Operations work order process requires
refinement. The District will refine the Maintenance and Operations work order process with
the goal having Maintenance and Operations jobs being initiated by work orders absent enusual
circumstances,

The parties sgree that when a Maintenance Mechanic | is working as an assistant io 2
Maintenance Mechanic i, the Malntenance Mechanic 11 e required to sign off on the work order

This shall resolve all bargaining related to creation of the position,

7 A

A .
District Represer};(tive' @ CSEA Rewjé‘mt?\?e

Dete

o201 ﬁf’?/wéff

/

CQ.‘__&SAN.. _.?aw,p—w-t_ -

02018
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MEMORANDUM OF UNDERSTANDING #15
between the
FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT
and
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS AMERICAN RIVER CHAPTER No. 528 (CSEA)

Reclassification of Employee #614526
Employee Benefits Specialist to Benefits Analyst
Janpuary 29, 2025

This Memorandum of Understanding (“MOU"™) is agreed to between the Folsom Cordova Unified
School District (“District”) and the California School Employees Association (CSEA), and its
American River Chapter No. 528. Collectively, the District and CSEA will be referred to as “the
Parties.” The District and CSEA are parties to a collective bargaining agreement (“CBA”) which
expires June 30, 2026.

The parties have met, negotiated, and agreed to the following:

Employee #614526 is an eight hour (8), twelve (12) month employee. The incumbent’s
current position is Employee Benefits Specialist at Range 17.

Employee #614526 has been working in the capacity of a Benefits Analyst since July 1,
2024 due to the complex changes of the District’s Health and Wellness plans,

The District intends to reclassify Employee #614526 to a Benefits Analyst (8.0) hours,
twelve (12) months, at Range 22.

This is a one-time, non-precedent setting agreement and shall fully and finally resolve all bargaining
related to the impacts and effects of this reclassification. This MOU shall be retroactive July 1, 2024.

The estimated Fiscal impact for this reclassification is $9,568 to the General Fund.

FOR THE FOLSOM CORDOVA FOR THE CALIFORNIA SCHOOL EMPLOYEES
UNIFIED SCHOOL DISTRICT ASSOCIATION, CHAPTER No. 528

ald Ogden, EgD. Corn, CSEA —
Associate Superintendent, HR President, Chapter 528

Date:_ oY/, 7/107 /.34 By: _ffuf 2
T/ Jocl Rbgers, CSEA
Labor Relations Representative, Chapter 528

Date: @72 /9’4'/7431'//

Board Approved: CSEA Ratified:

FCUSD CSEA 2024-2025 MOU #15 Employee Benefits Specialist to Benefits Analyst Page 1 of 1



MEMORANDUM OF UNDERSTANDING #16

between the
FOLSOM CORDOVA UNIFIED SCHOOL DISTRIC
and '
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS AMERICAN RIVER CHAPTER No. 528 (CSEA)

Reclassification of Employee #612283
Bilingnal Instructional Assistant to Translator/Interpreter Spanish
January 29, 2025

This Memorandum of Understanding (“MOU”) is agreed to between the Folsom Cordova Unified
School District (“District”) and the California School Employees Association (CSEA), and its
American River Chapter No. 528. Collectively, the District and CSEA will be referred to as “the
Parties.” The District and CSEA are parties to a collective bargaining agreement (“*CBA™) which
expires June 30, 2026.

The Parties have met, negotiated, and agreed to the following:

Employee #612283 is a four (4) hour, nine and one half (9.5) month Bilingual
Instructional Assistant (BIA) - Spanish (Range 2) and a four (4) hour, ten and a half
(10.5) month Translator/Interpreter Spanish (Range 12).

Due to departmental and program needs, the district intends to reclassify Employee
#612283 four (4) hours and nine and half (9.5) months as a BIA - Spanish to (4.0) hours,
and ten and a half (10.5) months as a Translator/Interpreter -Spanish, at Range 12.
Making this employee an eight (8) hour, ten and a half (10.5) months
Translator/Interpreter - Spanish, at Range 12.

This is a one-time, non-precedent setting agreement and shall fully and finally resolve all bargaining
related to the impacts and effects of this reclassification. This MOU shall be retroactive July 1, 2024,

The estimated Fiscal impact for this reclassification is $4,777 to the Categorical Funds.

FOR THE FOLSOM CORDOVA FOR THE CALIFORNIA SCHOOL EMPLOYEES
UNIFIED SCHOOL DISTRICT ASSOCIATION, CHAPTER No. 528

By: 2% / (//”/;/ By: W
orisld Ogden, Ed.D./ ARob Corn, CSEA
Associate Superintendent, HR President, Chapter 528
Date: UQ— 7—'7? 02~ By: %/’/%/"'
¥6el Rogers, CSEA

Labor Relations Representative, Chapter 528
Date: &7/ d?/uﬂ//

Board Approved: CSEA Ratified:
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MEMORANDUM OF UNDERSTANDING #17

between the
FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT
and
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS AMERICAN RIVER CHAPTER No. 528 (CSEA)

Reclassification of Employee #617634
Categorical Account Technician IT to Budget Technician
January 29, 2025

This Memorandumi of Understanding (“MOU™) is agreed to between the Folsom Cordova Unified
School District (“District”) and the California School Employees Association (CSEA), and its
American River Chapter No. 528. Collectively, the District and CSEA will be referred to as “the
Parties.” The District and CSEA are parties to a collective bargaining agreement (“CBA”) which
expires June 30, 2026.

The parties have met, negotiated, and agreed to the following:

Employee #617634 is a four (4) hour, twelve (12) month employee. The incumbent’s
current position is Categorical Account Technician II at Range 12.

Employee #617634 has been working five (5) hours out of class in the capacity of a
Budget Technician since October 1, 2024. As a Categorical Account Technician II, the
cssential duties limit the employee to only assist in preparation and monitoring of the
budget. Employee # 617634 has not only been maintaining and analyzing Federal Special
Education budget which is in the scope of duties of the Budget Technician.

The District intends to reclassify Employee #617634 to a Budget Technician five (5.0
hours, twelve (12) months, at Range 17.

This is a one-time, non-precedent setting agreement and shall fully and finally resolve all bargaining
related to the impacts and effects of this reclassification. This MOU shall be retroactive October 1,
2024,

The estimated Fiscal impact for this reclassification is $18,601 to the General Fund.

FOR THE FOLSOM CORDOVA FOR THE CALIFORNIA SCHOOL EMPLOYEES
UNIFIED SCHOOL DISTRICT ASSOCIATION, CHAPTER No. 528

Dohald Ogden, Ed.IJ.,/ Kob Corn, CSEA

Associate Superintendent, HR President, Chapter 528

Date: ﬁ{ - o By: M
el Rogers, CSEA
Labor Relations Representative, Chapter 528

Date: _ gz /d/2025

Board Approved: : CSEA Ratified:
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