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CONTRACT LANGUAGE HIGHLIGHT

ARTICLE 13.1 - 13.8: HOURS AND OVERTIME

In article 13.1, all unit members will be considered as on duty during their scheduled work time. All employees who are considered full-time employees will work 8
hours a day, and all employees who are considered part-time employees will work less than 8 hours a day. The length of the work day will be assigned by the district
for each classified position. The start and end times for all paraeducator shifts will be negotiated with CSEA each year for all site and departments no later than July
31st of each year.

13.2 states that a 15 minute rest break will be given for every 4 hours worked each day.

In 13.3, each classified employee will have an uninterrupted 30 minute lunch break. The lunch break cannot be any less than the 30 minutes and no longer than 1
hour each day. In individual situations, the supervisor can allow flexibility with the lunch break to accommodate the classified employee, but cannot be less than 30
minutes.

13.4 says that the breaks should be at the halfway point of the work day.

13.5 talks about overtime. It will be paid out at time and a half of the employee's pay. An employee is allowed to claim overtime if they work more than 8 hours a day.
If an employee is working on a Saturday, it will be paid out at time and a half. If an employee is working on a Sunday, it will be paid out at double time. If an employee
is working on a holiday, they will be paid at time and a half plus their regular salary. Overtime will be offered to all qualified classified employees on a rotation basis
starting with the person who has the highest seniority. The district cannot change or flex an employee's hours to avoid paying overtime.

In 13.6, compensatory, or comp, time can be offered instead of overtime. It will be given at the same time as overtime. Each classified member can select when to
use comp time as long as they give a 24 hour notice to their supervisor, unless in an emergency situation. A member can deny overtime. Comp time must be used
within one year of the date it was earned. Any hours not used within the year that were earned up until May 15th of that year will be paid out on the end of June pay
check. Any hours earned from May 16th to June 30th will be paid out at the end of June the following year.

13.7 says that if a classified employee works more than 15 minutes or more per day past their contracted time for at least 20 consecutive days, their new base pay
will reflect that time until they promote to a new position that changes the time to more hours a day. This does not apply to summer work or summer school.

13.8 states that if a classified employee is performing duties that are not on their job description, they are able to claim pay for working out of class. They must be
doing these duties at least 5 working days a month. The employee will be paid out of class for the whole time period they are doing the other duties.

Please, click or scan the QR code to see the full article from our
Collective Bargaining Agreement (CBA).

ALL CSEA MEMBERS HAVE THE RIGHT TO HAVE UNION
REPRESENTATION AT ANY TIME. PLEASE, DO NOT HESITATE TO
CONTACT YOUR EXECUTIVE BOARD IF YOU HAVE ANY
QUESTIONS.



https://www.canva.com/design/DAFb-I62LSY/w-Pmgejz_AHlm7hXIZjtTA/view?utm_content=DAFb-I62LSY&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink

NEW CLASSIFIED EMPLOYEES

Alisa Corona - Paraeducator Special Education I (CC)

Cristian Murillo - General Education Instructional Aide (OA) /4
Carmen Durazno - Kitchen Worker FT (WS) c.W\
Narcedalia Garcia - Bus Driver (TD) @4!/
Jorge Miranda - Mechanic Il (Day Shift) (TD) \I,, K
Regina Ramos - Bus Driver (TS)

|da Rivera - College and Career Center Administrative Specialist (CVHS)

Alma Romero - Kitchen Worker FT (CVHS)

Raguel Contreras - Paraeducator Childhood Development (SV)

Belinda Diaz - Bus Driver (DT)

Areli Garcia Huerta - Paraeducator Childhood Development (SV)

Juan Gonzalez - Bus Driver (DT)

Mariah Gonzalez - General Education Instructional Aide (CVHS)

Jacob Jimenez - Custodian (CDA)

Mayra Lopez - Paraeducator-Specialized Physical/Health Mobility

Elizabeth Lozano - Office Technician (DT)
= YN 20
ASRVR




PROMOTED CLASSIFIED EMPLOYEES

Meagan Farley - Paraeducator-Behavior Intervention (SPED) 1.

Jimmy Parra - Office Technician-Bilingual (SPED) 0.0”\
Francine Solis - Administrative Assistant (WS) 5 4
Jessica Terrazas - English Learner Support Assistant (SM) — { ;f/
Francisco Hernandez - Bilingual Psychologist Technician (SPED) % ‘
Jesus Hernandez - Paraeducator Special Education Il (CVHS)

Lilian Oliveros - ASB Accounts Clerk | (Fiscal Services)
Erika Valenzuela - Bilingual Psychologist Technician (SPED)




FEBRUARY RATIFICATION RESULTS

RATIFICATION RESULTS ON THE CAMPUS SECURITY ASSISTANT
JOB DESCRIPTION MOU

Campus Security Assistant Job
Description MOU

34 -Yes

O-No

34 - Total Ballots Cast

E ﬁr’E Click or scan the QR
ﬂ'r_ﬁi-:‘l- code to view the
= Campus Security

E. Assistant Job

Description MOU

VOTE



https://www.canva.com/design/DAFZXq6scQ4/CaJtNqj3e4Tj8m0RFti0qQ/view?utm_content=DAFZXq6scQ4&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink

FEBRUARY RATIFICATION RESULTS

RATIFICATION RESULTS ON THE BILINGUAL PSYCHOLOGIST
TECHNICIAN RECLASSIFICATION MOU

Bilingual Psychologist Technician
Reclassification MOU

34 -Yes

O-No

34 - Total Ballots Cast

Click or scan the QR
code to view the
Bilingual Psychologist
Technician Reclass
MOU

VOTE




FEBRUARY RATIFICATION RESULTS

RATIFICATION RESULTS ON THE EARLY RETIREMENT NOTIFICATION

2022-2023 SCHOOL YEAR MOU

Early Retirement Notification
2022-2023 School Year MOU
34 -Yes

O-No

34 - Total Ballots Cast

Click or scan the QR
code to view the Early
Retirement
Notification 2022-2023
School Year MOU

VOTE
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CSEA PARAEDUCATOR CONFERENCE

APRIL 4-6, 2023 ONTARIO CONVENTION CENTER

CSEA'’s 26th Annual Paraeducator Conference will be held in-person at the Ontario
Convention Center April 4 — 6, 2023.

Registration will open on January 3, 2023 and will close on March 1, 2023. Secure your
spot by registering early as there are 1,200 seats available and this conference will sell
out. Individual registration is available and group registration is also an option for districts
and chapters sending more than one person. Register at csea.com/paraconference
beginning January 3. The early bird registration fee is $149 through January 31. From
February 1 through March 1 the fee is $199.

The registration fee includes: access to classes and the exhibitor area, a certificate of
completion and a continental breakfast on April 5 and 6.

Hotel reservations in CSEA's room block will be available in early January as well.

CSEA'’s long-running, annual paraeducator conference is one of our most popular events.
Held each spring, the conference provides paraeducators with an opportunity to improve
their knowledge, learn the latest in education trends and network with other paraeducators
from around the state.

The conference has grown in size and popularity every year since, it debuted in 1998.
Today, it is known statewide by members and school district administrators alike as the
premier training and development opportunity for paraeducators.



https://click.actionnetwork.org/ss/c/atcYNHk4Eh2YdGnwBh-YDB6fEumlZaNCAo3gxoEzlDLm77K1IMJKMAzB32Vk7H6agiZdoVtSAVCJOFtDCWWxZrVnirORj5PxC6VW4chA6s86LmmaARokuVtlfWQpRVHvD-va4s3Tz7b-iF1r4qS3FwNvu-yQSELZpbzUvN99EZTA5NpjDV5rZq_YVpnlxXzUe6zTlEWkhTUlTCzDsJOeaINozohVlhFnEpPphLW5qPohmHAYEZ6P6L3DVuwd42bRoH9mRjyW1kXu45MQ-HEPMkhEXcJdMbaDf9vDxVbZdjW9zr19bntiJvJr-XH_OiGXF8o8UyRDRVR_bJdv-sn-aECIKewZ1_W0qqrb4Ccoh_WPegGmCYSniFR5imqzLGoI/3rm/NGPrlUL6QoG40yuIrID0iw/h7/psR63PBvjSXugkoxwbBtY9oUK30xsMSTjnJiecS8WMU
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CSEA SENIOR SCHOLARSHIP PROGRAM 2023

FOR HIGH SCHOOL SENIORS GRADUATING IN 2023

Congratulations on behalf of the CSEA Coachella Unified 109 Executive
Board on your decision to further your education. Please, contact our
chapter treasurer, Meagan Farley, for your application. The application
MUST be filled out in completion with the documents listed below and
submitted to Meagan Farley no later than Saturday, April 15, 2023 at
8pm. You MUST be enrolled in higher education for the Fall 2023 or
Spring 2024 school year to qualify. Your parent/guardian MUST be an
active CSEA member in good standing to qualify.

Documents needed:

o Application

e 2023 High School Transcript
Personal Statement
Minimum of 2 Letters of Recommendation
Photo ID (State or High School ID)
Enrollment Verification

Please, contact Meagan Farley for the application and with any
guestions you may have at cseatreasurerl09@gmail.com or at
760-397-5574.




SUPPORT CSEA'S ASSISTANCE FUND amazon
THROUGH AMAZON SMILE You shop. Amazon gives.

, Dorothy
Donate and support a portion of your \( Bjork &

purchase from Amazon to the CSEA
Assistance Fund. This fund's mission is to

provide aid to destitute or homeless school
employees and their families. Use the link
below or scan the QR code to apply the
CSEA Assistance Fund to your order.



https://smile.amazon.com/?ref_=smi_se_dshb_bk_smi
https://smile.amazon.com/?ref_=smi_se_dshb_bk_smi
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CLASSIFIED WORK YEAR CALENDAR

2022-2023
COACHELLA VALLEY UNIFIED SCHOOL DISTRICT
CLASSIFIED WORK YEAR CALENDAR
2022-2023
Workdays: 180 Days 180 Days 182 Days 182 Days 190 Days 10 Month 10.5 Months 11 Menths
1 Dy Before 1 Day Alter & Days Before & Days Baforel & Days After
BIL SPEECH/LANGLAGE PARAEDUCATOR
PATHOLOGY ASSIETANT  |EaRLY CHILDMODD COOKMSSISTANT KITCHEN ATTEM. DATA ENTRY  [ADMINISTRATVE
BEVELOPMENT LIFEGUARD BLIS DRIVERS MANAGER OFFICE ASSISTANT  |CLERK i ASTETANT
BILINGUAL SPEECH SAFETY SUPERVISOR ATTEM. DATA ENTRY  |ADMINISTRAT IVE
THERAPIST PARAEDUCATOR |(cFs) BUS MONITORS KITCHEN MAMAGER | CLERK Il ASSISTANT - ATHLETIC
CAMPUS FACILITY ELEMENTARY
LATTENDANT KITCHEN WORKER KITCHEM MANAGER Il IATTENDANCE CLERK  |ASE ACCOUNT CLERK
CAMPUS SECURITY ENGLISH LEARNER BiL PSYCHOLOGIST
w ASSISTANT SUPP ASSIST. TECHNICKN
3 FARAED BERAVIR HEALTH SERVIGES | NSTRUCTIONAL MEDIA
E INTERVENTION SPED TECHNICIAN ASSISTANT
g GENERAL ED [T SERvICES LICENSED VOTATIONAL
= INSTRUCTIONAL AIDE ASSISTANT rURSE
PARAED I, 1| & MODERATE
SEVERE DISABILITIES (OFFICE MEDIA CLERK
PARAED SPECIALZED PHY
HEALTH MOBILITY | SEHOOL NURSE ASSISTANT
FARENT COMMUNTY LIAISON SPORTS FACILITIES
ASTISTANT
SAFETY SUPERVISOR Ly
SPECIAL EDUCATION
EXPANSION AIDE
FRET DY 812022 BAN2022 B02022 BIS2022 BMI2022 B1I2022 BIB2022 8112022
LAST DAY: 6/8/2023 6/5/2023 B/7/2023 6/6/2023 6132023 Si3112023 6/22/2023 B/30/2023
JUL 1] 1] 1] 1] Q 0 0 o
AUG 15 16 18 17 20 23 18 23
SEP 21 21 21 21 21 21 21 21
oCcT 20 20 20 20 20 21 21 21
NOW 16 16 18 16 16 19 18 19
DEC 1 12 1 1 12 19 18 E]
JAMN 16 16 16 i6 16 20 20 20
FEB 18 18 18 18 18 18 18 18
MAR 22 22 22 ] 22 23 23 23
APR 14 14 14 L] 14 19 E] 19
MAY i 7] = ] 7]
JUN 4 3 5 ] 9 0 5 21
‘Workdays: 180 180 182 182 180 205 215 228
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NEGOTIATION UPDATES

NEGOTIATION UPDATE FOR
FEBRUARY 2023

We met on Tuesday, February 28, 2023 with the District.

For salary, we countered with 10%. The district came back to us
with the same 8% with $2,500 one time payment and to remove the
employee group and state bargaining unit.

Nothing was discussed on transportation yet.

We did agree on a TA for the new Risk Management position.

Questions? Please contact your bargaining team.




QUESTIONS’ CSEA Coachella 109

PLEASE CONTACT YOUR

NEGOTIATIONS TEAM. NegOtiations Team
Isadora Jimenez ijimenezecvusd.us 760-969-0091
Ray Anzaldua ray.anzalduaecvusd.us 760-698-3348
Alejandra Garcia chapterl0%eicloud.com 760-399-6945
Veronica Duenas vero.duenas5egmail.com 760-600-4097
Eliseo Mendez eliseo.mendezecvusd.us 760-832-0038
Sandra Valenzuela sandra.valenzuelaecvusd.us 760-399-7115



mailto:ijimenez@cvusd.us
mailto:ray.anzaldua@cvusd.us
mailto:chapter109@icloud.com
mailto:vero.duenas5@gmail.com
mailto:eliseo.mendez@cvusd.us
mailto:sandra.valenzuela@cvusd.us

QUESTIONS’ CSEA Coachella 109

PLEASE CONTACT YOUR Reclassificati T
RECLASSIFICATIONS TEAM. eclassirications Ieam

Ray Anzaldua ray.anzalduaecvusd.us 760-698-3348
Veronica Duenas vero.duenasSegmail.com 760-600-4097
. :; Eliseo Mendez eliseo.mendezecvusd.us 760-832-0038



mailto:ray.anzaldua@cvusd.us
mailto:vero.duenas5@gmail.com
mailto:eliseo.mendez@cvusd.us

CHAPTER 109
MEETING DATES

MEETING DATES FOR THE 2022-23
SCHOOL YEAR

All meetings will be in person at 5pm unless
otherwise stated. Location will be shared on the
agenda when it is sent out.

All meetings are for CSEA members only.
Please, no family members.

Executive Board Meetings

Site Representative Meetings

Chapter Meetings

September 13, 2022 September 28, 2022 (Zoom) September 29, 2022

October 11, 2022

October 26, 2022 (Zoom)

October 27, 2022

November 8, 2022

November 16, 2022 (Zoom)

November 17, 2022

December 6, 2022

December 14, 2022 (Zoom)

December 16, 2022

January 10, 2023

January 25, 2023 (Zoom)

January 26, 2023

February 7, 2023

February 21, 2023 (Zoom)

February 22, 2023

March 14, 2023

March 29, 2023 (Zoom)

March 30, 2023

April 4, 2023

April 26, 2023 (Zoom)

April 27, 2023

May 9, 2023

May 24, 2023 (Zoom)

May 25, 2023
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CHAPTER CONTACTS S E SO

j?;g::; Chapter President 760-969-0091 ijimenezecvusd.us
Anfc?l!luu Cl;ig;r%re\'{];ce 760-698-3348 ray.anzalduaecvusd.us
P SRl 760-625-8558  javiercseal09egmail.com
Martinez Secretary J 9 )
Nl\f:u? ec;n Chapter Treasurer = 760-397-5574 cseatreasurerl09egmail.com
Chapter
Billy Communications/ | 744 545 5307 billycseal0%eoutlook.com
Franco Public Relations 7 :
Officer
Veronica Chapter Chief .
Duenas Union Steward 760-600-4097 vero.duenas5egmail.com

I\




CHAPTER CONTACTS ADDITIONAL CONTACTS

Adam Weinberger Association President
Freddy Arroyo Area F Director
Jason Ter Keurst Field Director - Rancho Cucamonga
Paula Pelton Regional Representative - Region 10

Beth Caskie Labor Relations Representative




CHAPTER CONTACTS

SITE REPRESENTATIVES

Site Name Email
Adult Education Anita Meraz anita.merazecvusd.us
Bobby Duke Adrian Cano adrian.canoecvusd.us
Cahuilla Desert Academy

Cesar Chavez

Alicia Valladollid
Julia Arredondo
German Vargas

alicia.valladolidecvusd.us
julia.arredondoecvusd.us
german.vargasecvusd.us

Coachella Valley High School

Leticia Contreras
Eliseo Mendez
Raquel Canela
Tisha Olague

lecontrerasecvusd.us
eliseo.mendezecvusd.us
raquel.canelaecvusd.us

tisha.olagueecvusd.us

Coral Mountain Academy

Rodie Cota

rodie.cotaecvusd.us

Desert Mirage High School

Billy Franco
Meagan Farley

billy.francoecvusd.us
meagan.francoecvusd.us
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CHAPTER CONTACTS SITE REPRESENTATIVES

Site Name Email

John Kelley

La Familia

Las Palmitas

Mecca

Mountain Vista Rebecca Ruiz rebecca.ruizecvusd.us
Joanne Gutierrez joanne.gutierrezecvusd.us
Oasis Alejandra Garcia alejandra.garciaecvusd.us
Palm View Lisa Castro lisa.castroecvusd.us
Peter Pendleton Bianca Lomeli blomeliecvusd.us
Saul Martinez Jessica Terrazas jessica.terrazasecvusd.us
Jacqueline Gamez jacqueline.gamezecvusd.us

Sea View Maria Molina maria.molinaecvusd.us
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CHAPTER CONTACTS

SITE REPRESENTATIVES

Site

Name

Email

Toro Canyon

Valle Del Sol Veronica Duenas veronica.duenasecvusd.us
Valley View Bianca Garania bianca.garaniaecvusd.us
Westside Jessica Venegas jvenegasecvusd.us
Stephanie Reyes stephanie.reyesecvusd.us
West Shores Middle /High Rosa Morales rosa.moralesecvusd.us
School Jessica Larios Sandoval jlariosecvusd.us

Children & Family Services

Francisca Aguirre
Evelyn Castro

francisca.aguirreecvusd.us
evelyn.castroecvusd.us

District Office

Tiana Romero
Patricia Lopez

tiromeroecvusd.us
patricia.lopezecvusd.us

Maintenance & Operations

Laurie Howard

lhowardecvusd.us

Security/Patrol




CHAPTER CONTACTS
Site Name Email
Technology Shaun Piron spironecvusd.us

Special Education

Transportation Francisco Becerra francisco.becerraecvusd.us

You can contact the site rep at
your site if you have any questions.
You can also contact Billy Franco
or Veronica Duenas if you cannot
reach your site rep.




M EM BER BENEFITS Click the picture or scan the QR code to view.

|x
!-
Education Services Amusements & Attractions Everyday Benefits & Travel Legal Help
) Discounts : :
CSEA offers a wide range of education Get discounts on all the major theme parks CSEA has discounts for your next family As one of the benefits of CSEA
.serlvh:o.!s to members and thE.ir farr‘ni:iES.h_ in California and save on tickets to Spend less on everything from flowers and vac.:.lion, including a vacation planning membership, you may speak with an
::ﬂu::fl:] 10,000 per year in scholarships aquariums, zoos, movie theatres, gifts to cell phone plans and pet insurance. service, rental car discounts, and great attorney in CSEA's Legal Department about
: : waterparks and more. CSEA offers everyday savings for you and

hotel rates. o] = non-employment matters for no charge.

your family. EEEEE B

Financial Services Insurance Retirement CSEA Assistance Fund

From credit unions to direct deposit bank CSEA members are automatically covered It's never too early to plan for retirement. CSEA takes care of its members on the job,

cards to budget and debt counseling, CSEA with a free $5,000 policy and can save on CSEA offers counseling on your CalPERS but it also lends a helping hand in times of

membership can help you manage your auto, home, disability, life, dental, vision, pension, Secial Security benefits and crisis through the Dorothy Bjork Assistance
and other insurance. =i = Medicare Health Plan. Fund. ElP<sE

finances and save money. EpsEE

You will need to sign into your CSEA.com account to access these links. If you
do not have an account, you will need your CSEA member ID to sign up. If you
do not know your CSEA member ID, you can reach out to Meagan Farley at
cseatreasurerl09@gmail.com to request your member ID.



https://csea.com/member-benefits/legal-help
https://csea.com/member-benefits/education-services
https://csea.com/member-benefits/amusements-attractions
https://csea.com/member-benefits/everyday-benefits-discounts
https://csea.com/member-benefits/travel
https://csea.com/member-benefits/financial-services
https://csea.com/member-benefits/insurance
https://csea.com/member-benefits/retirement
https://csea.com/member-benefits/csea-assistance-fund

Questions/Comments Form

IMPORTANT LINKS

Coachella Unified Chapter 109 Microsite

Dbl

CSEA Main Site

Chapter 109 Constitution
]

El
CVUSD Seniority_List

[=

Newsletter template designed and created by Billy Franco

Chapter 109 CBA/Contract

=

=]
CVUSD Salary Schedule

=
CVUSD Job Descriptions

[=] 55 [m]



https://forms.gle/12TnRyYq5QaJn1Uw9
https://csea.com/
https://csea.com/chapters/109
https://drive.google.com/file/d/1USM_I58RQwxYVe5NQP8uh8cGzSWb8tCj/view?usp=drivesdk
https://drive.google.com/file/d/1mvy6kJ9no4rcgOrvDXFPIbsxJS-FMXql/view?usp=drivesdk
https://www.cvusd.us/departments/human-resources/classified/salary-schedules
https://www.edjoin.org/Home/JobDescriptions?id=563&jobType=classified&postingID
https://www.edjoin.org/Home/JobDescriptions?id=563&jobType=classified&postingID
https://www.cvusd.us/departments/human-resources/classified/seniority-list
https://www.cvusd.us/departments/human-resources/classified/seniority-list
https://www.cvusd.us/departments/human-resources/classified/seniority-list

