Tentative Agreement
Between
The California School Employees Association
and it's Fullerton High Chapter 82 (CSEA)
and Fullerton Joint Union High School District
Of the 2022/25 CSEA Collective Bargaining Unit Agreement

April 27, 2022

Pursuant to negotiations between the California School Employees Association and its Fullerton
High Chapter 82 (CSEA) and the Fullerton Joint Union High School District (District), the
following agreement concludes negotiations for 2022/25. The parties have agreed to amend the

following articles of the collective bargaining agreement to read as follows:

ARTICLE I: PARTIES TO AGREEMENT

This is an agreement made and entered into this twenty-seventh day of April, 2022 twenty-Srst
day-ef-Mareh;2018, between the Fullerton Union High School District (hereinafter referred to as
“District”) and the California School Employees Association, Chapter 82 (hereafter referred to as

“Association™).

ARTICLE II: RECOGNITION
The Fullerton Union High School District grants exclusive recognition to the California School

Employees* Association; and its Fullerton High Chapter 82 (CSEA), for the employees in the
representattonr  bargaining unit which is comprised of all classified positions, excluding

confidential, supervisory and management employees. It is agreed that if management seeks to

have a mewly-ereated bargaining unit elessified position placed in a confidential, supervisory or

management position, it will meet and confer upon request of the exclusive representative.

ARTICLE VII: COMPENSATION

Retrogetively Effective for the 201748 2022/23 F iscal Year




The salary schedule for the 204748 2022/2023 year is attached hereto as Appendix A. A five
pereent(2:5%)- four and one-half percent (4.5%) on-schedule increase shall be applied reflected
on te the 264748 2022/2023 classified salary schedule;retroaetive-to-Fuly1201%

In the event the 2022/23 COLA is finalized (as determined by the Department of Finance)

at greater than the estimated 5.33%. the classified salary schedule shall be increased by

eighty percent (80%) of the increased COLA and Appendix A shall be amended. For

would result in a total of five and three-tenths percent (5.3%) increase to the salary schedule.

Effective for the 2023/24 Fiscal Year

A three percent (3.0%) on-schedule increase shall be applied to the 2022/23 Classified

salary schedule. Additionally. an off-schedule pavment of 3.0 % shall be paid at the end of the

on_the emplovees' annual salarv (which includes longevity, excludes all extra earnings, and

may be pro-rated depending on the hire date).

The 2022/23 classified salary schedule shall be increased by seventv-five percent (75%.)

of the final 2024/25 COLA as determined by the Department of Finance. For example. should
the final 2024/25 COLA be 3.64%. the classified salary schedule shall be increased by 2.73%.
e Bk 2.0 70, LAC classliled salary schedule shall be increased by 2.73%.

. an_off-schedule payment of 2.5% shall be paid at the end of the 2024/25 school

vear. This one-time 2.5% pavment shall be applied to the June 2025 pavcheck. Business




emplovees' annual salary (which includes longevity. excludes all extra earnings. and mayv be

pro-rated depending on the hire date).

*All other language in Article VII status quo

ARTICLE IX: GRIEVANCE PROCEDURE

Level VI

If the grievant is not satisfied with the result of Level V conciliation, he/she may within
thirteen (13) days of the conclusion of Level V conciliation request in writing to the Association
that the-Assoeiation-submit his/her grievance be submitted to arbitration.

*4ll other language in Article IX status quo

ARTICLE XI: TRANSFER

4. District Initiated Transfers/Involuntary

Staff members whe are to be transferred will be provided no less than five (5) workdays

notice prior to the transfer, unless the need of students. staff members or the District

be transferred with less than five (5) workdavs notice.

*All other language in Article X1 status quo

ARTICLE XII: LEAVES

5. Personal Necessiiv Leave

C. Procedure
1. Employees shall submit a request for personal necessity leave approval on the a
Bistriet-approved Classified Emplovee Leave Request Authorization Form ferm-to
the immediate supervisor normally not less than three (3) working days prior to the

beginning date of the leave, except in the Transportation Department where requests
must be made not less than three (3) working days prior to the publication of the next
week’s schedule.

9. Procram Closed/ Dark Davs




The District and CSEA agree to adjust the “Dark Davs” of Thanksgiving Break by

requiring all emplovees whose regular work vear is less than 12 months to have their

program closed (unpaid) op the following days:

¢ The Wednesdav of Thank dving Brea

* The first workday of Winter Break
¢ The first workday of Spring Break
All classified staff whose regular work vear is less than 12 months will be required to

use their available vacation on the Monday and Tuesdav of Thanksgiving Break;, In

the event of insufficient vacation, unpaid Jeave shall l_)e used.

*All other language in Article XII status quo

ARTICLE XV: LAYOFF

PROCEDURE FOR REDUCTION IN STAFF: CLASSIFIED SERVICE

Unit members on existing reemployment lists with the District as of June 30, 2011, shall
maintain their level of seniority on the lists for purposes of reemployment. This standard shall
continue in effect until such time as the Unit members are reemployed or exhaust reemployment

rights. The District shall provide the association with a seniority list of Unit members in each

current j(}b classification no later than the first working day of December. ene-week-before-the

When classified positions must _be eliminated as the result of the expiration of a

specially funded program, the District will give employees at least 60 calendar days’ notice before
the layoff becomes effective. Written notice will be sent by registered mail to all probationary and

permanent employees affected or handled personally. Lavoffs implemented pursuant to this

paragraph are not subject to a hearing before an Administrative Law Judge,

3, Demotion in Lieu of Lavoff

C. If the displaced employee is on temporary transfer assign assignment, he/she shall be

returned to his/her regular assignment.



5. Rights Unon Reemplovment

A person reemployed from layoff shall be fully restored to his/her position with all rights to
permanent status. However, no seniority shall be earned during periods of separation from the
service of the School District. An employee who has been laid off for lack of work or lack of funds
and who is on a layoff list may be reemployed as a substitute or short-term employee (as those
terms are defined in Section +358+ 45103 of the Education Code) in his/her original classification
or any other classification for which qualified and such employment shall in no way jeopardize or
otherwise affect his/her status or eligibility for reemployment. The District will attempt to provide
substitute or short-term employment to those on the reemployment list in accordance with seniority

by classification as funds are made available.

6. Notice and hearing requirements for layoffs subject to Education Code section 45117
paragraphs (a) through (f) shall be as set forth therein. |
*All other language in Article XV status quo

ARTICLE XVII: TRANSPORTATION

Assigniment of Bus Drivers |
C. Priorto the beginning of each school year, each regular bus driver will have an opportunity
to review bus routes and schedules and to designate his/her preference of assignment.
Drivers will be provided with available routes, 48 hours in advance of the bus driver’s first
day of reporting back to work, for review if they so choose. Prior to bidding. drivers will

be afforded up to one (1) hour to review the available routes. Routes are subject to

change due to student needs.

2. Extra Trips
A. Extra trips shall be assigned by the Supervisor on a rotating basis to meet the transportation

needs of the users of the District Transportation Department. Such assignments will be made
based upon, but not limited to, the following criteria:

B. If an eligible driver does not accept an extra trip. his/her name shall be placed at the

bottom of the rotation list. If a driver cannot accept an extra trip due to a

preexisting work assicnment. that driver shall remain at the top of the rotation list.




If a driver is not eligible for an extra trip. that driver shall remain at the top of the

rotation list and the reason shall be provided.

B-C. Extra trip requests which have been received and approved by the Supervisor will be
assigned, posted, and a copy of the trip request placed in the assigned driver’s mailbox
1o later than Friday afternoon of the week preceding the week in which the trip is
scheduled.
€D. Relief drivers will be assigned exira trips only when no regular drivers are available.
B-E. Extra trips will be assigned to complete each driver’s workday with the exception of

the leave provisions listed in Article XII. Should a driver decline to accept an extra trip

assignment, the assigsnment shall be offered to the next eligible driver on the extra

trip rotation list.histhe

EF. Approved extra trip requests which are received later than Friday of the week

preceding the date on which they are scheduled shall be assigned to the next eligible

driver on the extra trip rotation list. unless that driver not-be-asstgned-to-any-driver-whe

has an approved request for absence on the date of the trip.

G. If a driver is assigned an exira trip which requires an overnight stay, the driver shall
be paid for at least eight hours each day that he/she is in the process of completing the
assignment. Should it be necessary for the driver to drive for more than eight hours on any
of those days, he/she will be compensated for the overtime hours at the appropriate rate. All
driver’s expenses related to meals and sleeping accommodations shall be reimbursed to the

driver upon the District’s receipt and approval of such a claim,

&-H. When an extra trip is cancelsed on the same day within two hours of the scheduled start
time of the trip, the driver shall receive a-maximumoftwo (2) hours pay.end-the-driver

11 . rtshi femidedas

4. Overtime
A. Assignments which are likely to result in overtime hours will be assigned by the Supervisor
based on the overtime rotation list. Overtime will be distributed by the Supervisor on a

rotating basis to eligible drivers. Drivers refusing overtime will be rotated to the bottom of

the list(s). There will be two separate weekly trip rotation lists maintained by the



Supervisor. One list will be for Monday through Friday, while the second list will be for
Saturday and Sunday. If a trip that is scheduled between Monday through Friday is
cancelled, the driver assigned to that trip will remain at the top of the weekly rotation list
and have priority for the next available overtime trip. If a Saturday or Sunday trip cancels

on _the same dav, the driver’s name will remain in place and eligible on the established

weekly trip rotation list, unless and the driver has-been shall be compensated two (2) hours

that would include-prep time for the trip cancellation. If a Saturday or Sundav trip

cancels prior to the day of the trip. the driver’s name will remain in place and eligible

on the established weekly trip rotation list. Holiday trips will be considered the same as
Saturday and Sunday trips.
*All other language in Article XVII status quo

ARTICLE XVIII: REPRESENTATONFEE-Organizational Security

1. General Provision:

- A. The District and the Association recognize the right of employees to form, join, and
participate in lawful activities of employee organizations and the equal alternative right of
employees to refuse to form, join, and participate in employee organizations. Either party shall

not exert pressure on or discriminate against an employee regarding such matters.

2. Membership and Dues Deduction:

A. CSEA presently has the sole and exclusive right to receive the payvroll deduction for

regular membership dues.
B. The District shall deduct, in accordance with the CSEA dues schedule, dues from

the wages of all emplovees who are members of CSEA. The District shall refer all

emplovee questions about CSEA or dues to the Fullerton High Chapter 82

“President or desicnee. and/or to the CSEA Labor Relations Representative,

C. The District shall not interfere with the terms of any acreement between CSEA and

the District’s emplovee with regard to that emplovee’s membership in CSEA.

including but not limited to automatic renewal vearly unless the worker drops out

during a specified window period. The District need not keep track of this period
which shall be tracked by CSEA within its membership database.




D. The District shall not be obligated to put into effect anv new or changed deductions

until the pav period commencing thirty (30) davs or more after such submission.

E. The District shall refer all employee requests to revoke membership to the CSEA

Labor Relations Representative and shall obtain CSEA staff approval on behalf of

the union before processing anv revocation request.

F. There shall be no charge by the District to CSEA for regular membership dues

deduction.
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old Harmless Provision:

A. CSEA shall defend and indemnify and financially hold harmless the District, Board of

Trustees, each individual school Board member, and all administrators in the District

against any and all claims, demands, costs, lawsuits, judgments, including attorneys’

fees for attorneys individually chosen by said District, Board of Trustees, each
individual school Board member, and all administrators in the District for the purpose of
defending said persons or District, and any other form of liability and expense, including
but not limited to all court or administrative agency cost that may arise out of or by

reason of action taken by the District for the purpose of complying with this Article. As
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*A41l other language in Article XVIII status quo

ARTICLE XXIII: CONCLUSION OF MEET AND NEGOTIATION

During the term of this Agreement, unless otherwise specified by this agreement, the
Association and the District expressly waives and relinquish the right to negotiate and agrees that
the Association and the District shall not be obligated to meet and negotiate with respect to any
subject or matter whetherreferredto-or covered in this Agreement. ernoteverrthoughcach-subjeet

The District and Association agree that if the financial needs of the District cannot be

sufficiently met, as determined by the District, by the implementation of this Agreement, the
contract will be subject to expedited re-openers as set forth in Article XXIII. Negotiations will
begin within ten (10) Days after a written request for re-openers. Any salary concessions made

under the above provisions shall be ongoing.

ARTICLE XXIV: TERM

2021—2022-2022-2025
This Agreement shall remain in full force and in effect up to and including June 30, 2022-2025.
The contract will be closed for 2022/23. 2023/24, and 2024/25. FheFullertenJointUntentigh
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; the District shall submit in writing

their full and complete reopener initial sunshine proposals to the Board of Trustees by the first
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scheduled Board Meeting of F ebruary 8, 2022 2025, Negotiations of the contract in full will begin
1o later than March +, 2622 2025,
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This MOY Tentative Agreement is subject to ratification by the California School Employees
Association and its Fullerton High Chapter 82 (CSEA) membership, CSEA 610 requirements, and
approval by the Board of Trustees of the Fullerton Joint Union High School District.

as,/; S -
. ] i « 575 22 4V, \ A
Edward D. Atkinson, Ed.D, Date Joe Sliker Date

Assistant Superintendent Human Resources CSEA President

< ,%Z A s 5522

Danny McCarty, Date
CSEA Labor Relations Representative
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